
 
Addendum to Staff Code of Conduct 

Brightwalton C. E. Primary School 

Date of Addendum: January 2026 

Review Date: November 2026 

This addendum supplements the Staff Code of Conduct (2025) to ensure alignment with the Behaviour, Inclusion and 

Exclusion Policy (2025), Teaching and Learning Manual (2025), and current statutory guidance. It reflects the school’s 

commitment to therapeutic, relational practice and safeguarding in the context of a small, inclusive school. 

1. Staff Behaviour and Modelling 

All staff must model the school’s behaviour principles, including the Three Rs (Relationships, Regulation, Reflection), use 

of pro-social communication, and trauma-informed responses. Staff are expected to avoid public reprimands, shaming, 

or inconsistent application of rules. This aligns with the Teachers’ Standards and school expectations outlined in the 

Teaching and Learning Manual. 

2. Professional Boundaries in Small School Contexts 

Staff who have pre-existing personal relationships with parents, carers, or other staff must maintain professional 

neutrality in their conduct. This includes treating all pupils equitably, avoiding discussion of school matters in informal 

settings, and declaring any potential conflicts of interest—especially where these relate to behaviour management, 

safeguarding, or decisions involving family connections. 

3. Escalation and Safeguarding Responsibilities 

Staff must follow school systems for recording and escalating behaviour and safeguarding concerns (e.g. via Bromcom or 

to DSLs). These responsibilities are essential to supporting pupils with SEND, preventing unsafe behaviours, and fulfilling 

statutory duties to all pupils and staff. Failure to follow procedures may result in disciplinary action. 

4. Ongoing Policy Review 

This addendum supports triangulation between the Staff Code of Conduct, Behaviour, Inclusion and Exclusion Policy, 

Teaching and Learning Manual, and other statutory frameworks. It complies with Keeping Children Safe in Education 

(2025), the Equality Act (2010), and the Education Act (2002). The addendum will be reviewed annually or in response to 

legal updates. 


